Annual Report

Women's Advocacy
Voice of Edmonton

w B







Highlights

Changes in leadership

Vehicle for hire policy presentation to council

Internal policy for code of conduct, leave of absence and attendance
Consultation with Snow and ice service project, Indigenous relations office
Engagement with intersectional Edmonton, skits afire, parityyeg,
Recruitment
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. New Members City Council AdViSOl',
Returning Members 2022-2024 Administration, Social
Media Coordinator,

Angelika Matson Elli Dehnavi Councillor Jennifer Rice
Abby Aiyeleye (on leave) Santana Febrey Christine Causing
Charlotte Wray Maria George Autumn Sjolie
Funmi Omole Areezah Jiwa Kendra Fincaryk
Muno Osman Echo Keizer

Julianne Threlfall Del Marlow

Nadia Bouslama Thy Nguyen

Olubusola Onasile




Our Outgoing
members

Kristina Midbo
Kourtney Boucher
Amy Yu

Michelle Jackson

Elyssa Teslyk
Joan Welch

Hersharon Sandhu
Dawn Coty(Returning)




Strategic Plan 2022-2024

VISION

WAVE is committed to working to
make Edmonton an inclusive and
equitable community powered by

bravery and diverse perspectives
that creates a platform for all
women and gender diverse persons
to feel respected.

MISSION

Through advocacy, research and
community building, we strive to
create an inclusive and gender
equitable city that promotes values
of love, care and dignity, respects
diversity and uniqueness, and
removes barriers.

VALUES

Advocacy & Engagement -
Interconnected Community &
Inclusion - Self-Reflection &
Learning - Equity - Reconciliation|



https://docs.google.com/document/d/146BGlh9o6yy-b_nfLUGTE8aFQvdhsxkosmKySqqQbmU/edit

4 Subcommittees

Internal

Reconciliation
and Allyship

Projects




Plans and priorities

Policy advocacy

Anti-racism and equity
Reconciliation and allyship
Collaboration with city committees
Community engagement






