Attachment 1

Memorandum of Agreement between the City of EdAmonton and
Edmonton Fire Fighters Union

MEMORANDUM OF SETTLEMENT

BETWEEN:

THE CITY OF EDMOMNTON
(the "City™)

- and -
Edmonton Fire Fighters Union
("EFFLF)

The parties agree to the terms of this Memorandum of Settlernent as constituting full
settlernent of all issues between the parties, Unless otherwise specified within this
Memarandum of Settlement, changes to terms and conditions will be effective on the first
day of the pay period following ratification by both parties.

The undersigned represantatives of the parties do hereby agree to presant and support, as
the best offer, to their respective principals the following changes to the previous
December 23, 2018 - December 16, 2023 Collective Agreement.

1. Term
The Collective Agreement will have a four (4) year term, commencing on December
17, 2023 and ending on December 13, 2027 (pay period #26).

2. General Wage Increase
Appendix | - Schedule of Wages - shall be subject to a general wage increase as
follows:
2024

December 17, 2023 (pay period #26) - 3,75%

2025
December 15, 2024 (pay period #26) - 4%
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2026
December 14, 2025 (pay period #26) - 4%

2027
Decemnber 13, 2026 (pay period #26) - 3.4%

Unless otherwise specified within this Memorandum of Settlement, retroactivity
shall apply in accordance with Article 7.02 of the Collective Agreement.

3 Overtime
6.02 Overtime Work

6.02.01 Pay For Shift Extension
Where a member is required to work hours in excess of their shift, they shall be paid
at the rate of two (2) times their regular rate of pay for each hour or portion thereof,

6.02.01.01 Pay for Work on an Off Day
A member of Fire Prevention who is required to work on a regular off day shall be
paid two {2) times their regular rate of pay for each hour worked,

6.02.01.02 Pay for Attendance in Court

A member who is required to appear in Court during off-duty hours 1o give evidence
pertaining to thelr duties, shall receive overtime pay for not less than two (2) hours
for each such attendance, provided that no member shall be pald for more than one
(1} court appearance in the AM, and one (1) In the P.M, of any one (1) calendar day.

6.02.01.02.01
If any prescribed witness fee is payable for court attendance, the same shall be
reritted to the City.

6.02.01.03

Insofar as the efficient operation of the City permits, members of Fire Prevention
and Fire Tralning shall be glven the option of taking lieu time off, rather than
overtime pay, and approval of such requests shall not be unreasonably denied,

6.02.02 Call-Cut

All members shall be eligible for call-out. A membaer called out for work outside their
shift, but not immediately preceding it, shall be paid overtime rates for the period
called out, with a minimum payment of two (2) hours' pay at two (2) times their
regular rate of pay. During call-out, a member shall be required to perform only
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those duties for which they were called out, including those necessarily incidental
and related thereto.

6.02.03 Call-In

All members shall be aligible for call-in. Where it is necessary to maintain minimum
staffing levels by replacing a member who is away, the member called in shall be
paid at the rate of two (2) times their regular rate of pay for the period of the call-in.

6.02.04 Pre-5cheduled Overtime

Regardless of 6.02.01 through and including 6.02.03, when a member is
pre-scheduled for overtime outside of their regularly scheduled duties, to
participate in committee(s) and/or leadership meetings, overtime shall be
computed at one and one half times (x1.5) their regular hourly rate of pay for
all off duty hours spent actually performing said duties.

The City must provide, from the originally scheduled date, a minimum of
fourteen (14) calendar days' notice for the purposes of 6.02.04, otherwise
Members shall be paid in accordance with 6.02.01 through and including
6.02.03

4. Retroactivity

7.02.01 Members in the service as of the implementation date of this agresment will
receive a retroactive payment of the regular rate of pay back to Gecember
232048 December 17, 2023, based on their employment in a rank or ranks
coming within the scope of this Agreerment.

7.02.02 Past employees, who were in the service between Becemberd3J838
December 17, 2023, and the implemeantation date of this Agreament will
receive a retroactive payment based on their period of employment in a rank
or ranks coming within the scope of this Agreement in accordance with the
retroactive payment provided in 7.02.01 if they apply for same In writing
within sixty (60) days of the effective date of this Agreement.

7.02.03 Past employees who retired from the service between Berermber 232018
December 17, 2023, and the implementation date of this Agreement will
receive a retroactive payment based on their period of employment in a rank
ar ranks coming within the scope of this Agreement in accordance with the
retroactive payment provided in 7.02.01.

F.02.04 For the purposes of Part | Article 7.02, regular rate of pay will include the
member's regular pay, any overtime payments, statutory holiday pay, and
acting pay, unless otherwise Indicated.
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5. Increased Shift Differential
7.04.01 Shift Differential

Members wha work ten (10) and fourteen (14) hour shifts averaging forty-two (42)
hours per week and members in Fire Prevention, and Fire Apparatus Maintenance
Services, and Logistics shall recelve a shift differential for each hour of work

performed between 18:00 and 08:00 hours of eighty-cents{80-80)until-December
252005 -RiRely-certs-per-heur{$0.001urtiHure 262006 and-one dollar (31.00)

until December 13, 2026, and one dollar and ten cents ($1.10) thereafter, A
member shall not be eligible for shift differential for hours worked at premium rates
such as overtime hours or hours worked on a statutory holiday,

&, Maternity Leave
Top up to 100% for 16 weeks. See the attached signing page

7 Apparatus Staffing (New)
6.06.01
In order to ensure adequate personnel and equipment arrive quickly on
scene for the safety of the public and firefighters, all Pumps and
Rescues will be staffed with at least four (4) fire fighters,

B, Inereased Tool Allowance - Appendix IV
The tool allowance outlined within Appendix IV of the Collective Agreement -
Required Tool List - Fire Apparatus Technicians - will be increased by 15% to a value
of $543.38, This amendment shall be effective December 13, 2026

a. Domestic Violence Leave (new)

Part 11 1.03 Domestic Violence Leave

An employee experiencing domestic violence, as defined in the Employment
Stondords Code, shall be entitled to up to 10 days of paid leave in a calendar

year,

483 1.04 Participation in Benefit Plans While on Leave of Absence
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Employees granted leave of absence without pay for a period of one (1) complete
pay period or more shall continue to be covered under all City benefit plans for
which the member is eligible based on the member's regular rate of pay. Before
their leave of absence commences, they shall make appropriate arrangements
through payroll to pay both the City and employee portions of the applicable Benefit
Plans. Such employees shall not be eligible to receive benefits from the Short Term
Disability Plan or the Long Termn Disability Plan until the period of approved leave
has expired,

+-82-54-1.04.01 It is specifically provided that employees shall be obligated to
continue coverage in all of those plans of which the employee was a member
immediately prior to the commencement of the leave of absence.

+03:821.04.02 The Union shall be notified prior to the commencement of the leave
of absence.Employees shall make arrangements with the Union to prepay any union
dues.

10.  11.06 Qualifying Process

11,06 Qualifying Process Fire Operations, Fire Prevention, Fire Investigation, ERCC,
Fire Training, and Fleet Services

11.06.01 There shall be a qualifying process within each grouping as required and
the terms and conditions are identified helow. Once qualified a member is
placed on the promotional eligibility list for the applicable grouping. That
member shall be entitled to the acting as provided in Part | Article 6,05,

11.06.02 For each qualifying process there shall be a Promotional Eligibility Board
{Board) consisting of two (2) feur-th persons, comprised of one (1) twe24
Clty representatives appointed by the Fire Chief and one (1) #we2
representatives appointed by the Union. All appointed members of the
Board shall have a rank equal to or above the promotional eligibllity of the
grouping under consideration,

11.06.03 Insofar as is reasonably possible all Promaotional Eligibility Board members
shall be selected from within the applicable grouping for the qualifying
process. In the event it is necessary to appoint members from outside the
grouping the Union and City shall mutually agree on the composition of the
Board,

11.06.04 The Promational Eligibility Board shall:

a) mark the examination both written and where required oral,
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b) evaluate and score the job history,

) evaluate and score the promotional potential,

dj compile the results from a), b), and ¢) fer a final mark, and

&) forward the results to the Fire Chief or eguivalent with a copy to the Union

11.06,05 If any candidate who has completed an examination does not meet the
reguisite pass mark, the Board shall meet forthwith to review the
examination before the identity of the candidate is known. If upon
consideration the Board determines that an adjustment should be made, the
mark shall be adjusted accordingly. Otherwise, the original mark shall stand.

11.06.06 Each exam shall be marked in a fair and impartial manner. Each candidate
shall be informed in writing (by the Deputy Chief or equivalent of the
applicable grouping) of the candidate's individual mark within ten (10)
calendar days of the examination results being known. Where a member
disagrees with the mark and wishes to commence a grievance the time limits
in accordance with the grievance procedure shall apply.

11.06.07 Qualifying for a promational eligibility list shall be in accardance with Part
Articles 11.06.08, 11.06.09, 11.06.10, 11.06.11, 11.06,12 and 11,07.01, and is
subject to the provisions of Part | Articles 11.014 and 11.02,

11.06.08 To have thelr name placed on the appropriate promotional eligibility list, a
member shall participate in the qualifying procedure of a written, practical
and oral examination based on a provided study guide and must achieve
a minimum overall score of seventy percent (70%) in all areas. sixty-five

freteertHe SNy

Should a member achieve a score of less than seventy percent (70%),
but more than fifty percent (50%) in any of the examinations, the
member will be able to retake that exam one time.
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11.  Increased Major Medical Benefits

8.02.05 The Plan shall pay a maximum of one thousand dollars {($1,000) until
December 15, 2025, and two thousand five hundred ($2,500) thereafter
per calendar year for the services of a clinical psychologist engaged in the
treatment of 8 mental or emotional illness of a member or their dependents
except that the member may only submit for reimbursement, eighty percent
180%) of the hourly costs for each treatment session, However, submitted
expenses shall be one hundred percent (100%) paid for by the Plan,

8.02.07 Usual and reasonable charges for colostomy, ileostomy, urostomy and adult
Incontinence supplies upon written order of a physician, Usual and
reasonable charges for the supplies required for the administration of
insulin (syringes and needles) and testing materials used by diabetics
[including Continuous Glucose Monitoring Devices effective December
13, 2026), upon written order of a physician,

8.02.08 The Plan shall pay a maximum of one thousand dollars ($1,000}) until
December 13, 2026, and one thousand five hundred ($1,500) thereafter
per calendar year for services rendered by a qualified physiotherapist. The
Flan shall not make any payment for services rendered that such person is
entitled 1o at no cost under the Provincial Community Rehabilitation Program
as defined by the Alberta Health Authorities (April 1 - March 31).
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8.02.10 Effective December 13, 2026, the Plan shall pay a maximum of one
thousand dollars ($1,000) per calendar year for services rendered by a
qualified massage therapist, Submitted eligible expenses shall be 80%
paid by the Plan,

8:82-18 8.02.11 The Plan shall pay a maximum of five hundred dollars ($500) per
calendar year for services rendered by a licensed podiatrist. The Plan shall
not pay for such services until the allowable limits under the Alberta Health
Care Plan have been reached. A letter from Alberta Health Care stating the
date the maximum was attained shall be submitted with the claim.

80231 8.02.12 Effective May 5, 2005, the Plan shall pay a maximum of five hundred
dollars ($500) per calendar year for acupuncture services, provided it is
administered as a pain reliever or anaesthetic. Members may only submit for
reimbursement eighty percent (80%) of the costs for each treatment session,
However, submitted expenses shall be one hundred percent (100%) paid for
by the Plan.

S0 121-8.02.13 The Plan shall pay a maximum of two thousand five hundred dollars
{$2,500) in any five {5) consecutive calendar year perlod for the purchase and
repair of hearing aids as prescribed by a physician, Members may only
submit for reimbursement of fifty percent (50%) of incurred costs.
Maintenance, batteries and recharging devices are excluded. Howewver,
subimitted expenses shall be one hundred percent (100%) paid for by the
Plan,

88243 8.02.14 The Plan shall pay eighty dollars ($80) until December 13, 2026,
and ninety dollars ($90) thereafter per coverad person inany two (2)
consecutive calendar year period for eye examinations administered by an
optometrist or ophthalmologist. Reimbursement shall be based only on
amounts not paid by Alberta Health Care,

8:82-+4 8.02.15 The supplies nated in this article will only be provided under this
Plan if they are not provided by the Alberta Aids to Daily Living Plan or any
similar plan which provides these benefits to members at no cost.

£-8245 8.02.16 The Plan shall pay a maximum of three hundred fifty dollars ($350)
for each covered person once in each two-year period for the usual and
reasonable costs of orthopaedic appliances, upen the written order of a
physician, All such appliances must be required to treat an existing medical
condition. Submitted expenses shall be one hundred percent (100%) paid for
by the Plan.
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£:82-46 8.02.17 Once all government funding has been fully accessed, the Plan shall
pay a maximurn of five hundred dollars (£500) per calendar year for services
provided by a speech theraplst. Services provided by a speech therapist for
members, their spouses or dependents over the age of eighteen (18) years
shall not be coverad. Submitted expenses shall be one hundred percent
(100%) paid for by the Plan.

80247 8.02,18 Claims must be received no later than April 30 of the calendar year
following the year in which the expense was incurred and shall include all
receipts, drug names, first and family names of Individuals receiving drugs or
services and dates when services were provided. Claims received on or after
May 1 will not be eligible for reimbursement.

20248 8.02.19 The Plan shall pay a maximum of five thousand dollars (£5,000) in a
five {5) year period for insulin pumps. The Plan shall pay for insulin pump
supplies (excluding transmitters and sensors). Submitted eligible expenses
shall be B804 by the Plan.

#8:8:245-8.02.20 For the purpose of adjudicating eligibility for major medical benefits,
effective January 1,2024, the City will accept medical documentation from a
licensed Murse Practitioner for benefits that currently require a written
prescription from a physician, as outlined in the Collective Agreement.
Medical documentation will only be accepted from a licensed Nurse
Practitioner when the assessment of the need for a prescribed product
andfor service falls within the licensed Nurse Practitioner’s scope of practice,

12.  Increased Health Care Spending Account
Part Il - 10 Health Care Spending Account

10,01 Each eligible permanent full-time employee will be provided with a Health
Care Spending Account in the amaount of $900- until December 13, 2026,
and one thousand and one hundred dollars ($1100) thereafter
commencing the first pay period of each year.

10,02 To be eligible for the $900 a=d- until December 13, 2026, and one
thousand and one hundred dollars ($1100) thereafter, permanent
full-time employees must have completed the 90 day waiting period for
benefits and be actively at work during the first pay period of each year.
Actively at work means those employees who are at work for all or a portion
of the first pay period of the year and includes those employees who are on
maternity or parental leave, LTD, 5TD, WCB, vacation or other paid leave. It
does not include employees who are on leave without pay within the first pay
period of the year.
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10.03 Permanent full-time employees who complete the 90 day waiting period for
benefits after the first pay period in each year but before the pay period in
which July 1 falls in the payroll year will be provided with a Health Care
Spending Account of $450.00 until December 13, 2026 and five hundred
and dollars ($550) thereafter for permanent full-time employees providing
that they are actively at work during the pay perlod in which July 1 occurs,
Actively at work means those employees who are at work for all or a portion
of the pay period in which July 1 ecours and includes those employees who
are on maternity or parental [eave, LTD, 5TD, WCB, vacation or other paid
leave, It does not include employees who are on leave without pay within the
pay period inwhich july 1 occurs,

10.12 For the purposes of the administration of the Health Care Spending Account
the phrase “Policy Year” refers to the period from the beginning of the first
pay period of the year until the end of the pay period immediately prior to
the first pay period of the next year. Ferinstancathe 2008 Policy Year boaaing
Erezaerpe- - 200 e o e s A 20,

13.  The parties agree to renew the existing letters of understanding #1-7 except
for #4 Public Safety Training Captain, which will be deleted and moved into the

body article 16 {see signing page for article 16,
14.  Signed Amendments

All previously negotiated and signed amendrments to the previous December 23,
2018 - December 16, 2023 Collective Agreement shall form part of this agreement.

All articles in the previous Decemnber 23, 2018 - December 16, 2023 Collective
Agreement including letters of understanding, not amended by this Memorandum
ar as previously otherwise agreed to in bargaining, are brought forward with na
changes to the new Collective Agreement.

The Parties agree that In final editing of the renewed Collective Agreement, the
Parties may agree to other editorial changes to address clerical errors.

This Memorandum Of Settlement, if accepted and ratified, shall become effective in
accordance with the provisions of the Alberta Lobowr Relotions Codle.

SIGNED THIS _| 2. day of hy?uj".?ﬂﬁ

EFFU Crv oF EpmonTon

L 57

Mame: Greg Rehman Mame: Kent Sorochuk
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Attachment to the Memorandum of Agreement between

Edmonton Firefighters Union - Local 209
and
The City of Edmonton

2025 Negotiations

The undersigned parties agree to AMEND Part Il Article 2 and Clause 2.01 as follows:
2.01 Maternity Leave
Maternity leave shall be granted by the City in accordance with the following:

2.01.01 To a pregnant employee who is either permanent or has been employed with the City for a
pericd of at least 90 days, upon the member's application to the City. Except in unforeseen and
unpredictable circumstances, should no application be made by the employee for maternity leave,
the employee will be deemed to have resigned their position and the City will be under no obligation
to provide future employment.

2.01.02 Except in the case of employees, as stipulated below, maternity leave shall be without salary.
However, employees on such leave will not lose seniority.

2.01.03 Employees who are members of the City's Disability Plans as provided for in this Agreement
and provide medical evidence satisfactory to the City to substantiate their disability for the valid,
health-related portion of their pregnancy may, subject to the terms of the City of Edmonton
Supplemental Unemployment Benefits Plan (SUB PLAN), qualify for SUB PLAN benefits for the
duration of the aforementioned valid, health- related period. In any event, receipt of such SUB PLAN
benefits shall commence no sooner than the date of delivery, subject to the provisions contained in
the SUB PLAN. Employees who are members of the City's Disability Plans and who otherwise do not
meet the conditions for eligibility for SUB PLAN benefits during the valid, health-related portion of
their pregnancy will be governed by the terms of the City's Disability Plans.

SUB PLAN PAYMENTS

Birth mothers shall be eligible for SUB Plan payiments based on the difference between the

Employment Insurance benefits plus any other earnings received by the member and:
a) For the valid health related period - 100% of the member's gross earnings
(normally the first 6 weeks, which includes the 1 week Employment Insurance
waiting period); and
b) For the balance of the sixteen (16) week maternity leave period - 100% of the
member's gross weekly earnings if the member continues to receive Employment
Insurance benefits. During this period, should the member wish to continue
benefits coverage, she shall be responsible for both the employee and employer
share of the cost.

Medical evidence satisfactory to the City/EFFU shall be provided to substantiate the health

related portion of the maternity leave period.
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2.01.04 Maternity leave shall be applied for in writing, at the earliest possible date, but not less than
six (6) weeks prior to the date upon which maternity leave is to commence, The employee shall
pravide the City with a medical certificate giving the estimated date of delivery, Such leave shall
commence at any time up to thirteen (13) weeks prior to the estimated date of delivery. If, in the
opinion of the City, the employee is unable to perform the duties of thelr position or such alternative
position which may be available for which they are gqualified, and in the absence of any valid,
health-related disability attributable to the pregnancy, the employee shall be required o immediately
commence maternity leave. An employee who is a member of the City's Disability Plans and who
subsequently experiences 3 maternity complication related to the valid, health-related portion of
their pregnancy after the conclusion of the maximum period during which SUB PLAN benefits may be
availatrle, shall be entitled to receive the balance of disability benefits paid at the applicable level,

2.01.05 Maternity leave shall be in accordance with the Alberta Employment Standards Code, or up to
fifteer15 sixteen (18) weeks in duration, including any valid, health related portion that may be
encompassed during this period, whichever is greater. Birth mothers may apply for and be granted
up to shirbe-soven 350 sixty-two additional weeks of unpaid parental leave for a combined total of
Ffey-twerton) seventy-eight (78) weeks leave, or in accordance with the Alberta Employment
Standards Code, whichever is greater.

2.01.06 Whenever the employee is absent for more than the approved period of maternity leave,
unless the absence is due to a maternity complication related to the valid, health-related portion of
their pregnancy and is substantiated by medical evidence satisfactory to the City, the employee shall
automatically be deemed to have terminated their employment when said period expires.

2.01.07 An employee returning from maternity leave within the approved period shall be given the
came position, if avallable, or a comparable position, at the farmer rate of pay, provided as much
notice as possible of return is given to the City. In any event, said notice shall not be less than four (4)
weeks.

NOTE: For the purposes of this article, the City's Disability Plans shall include the Short Term
Disability Plan, Supplementary Unemployment Benefit Plan and Long Term Disability Plan,

"Walid health-related portion” shall mean that period of an eligible employee's pregnancy during
which they are disabled (in accordance with the terms of the City's Disability Plans) and such disability
is substantiated by medical evidence satisfactory to the City.

AGREED:

Date: susk | DEF

EWB Unien Tw or EpmonTon
Greg Rehman Kent Sorochuk
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Attachment to the Memorandum of Agreement between

Edmonton Firefighters Union - Local 209
and
The City of Edmonton

2025 Negotiations
Beference: C19a-f

The undersigned parties agree to AMEND Article 16 as follows:
16 Class Specific Terms and Conditions

The City and Union agree that the following terms and conditions of employment shall apply to
the classes listed below, Unless modified below, all ather terms and conditions of the Collective
Agreement batween the City of Edmonton and the Edmonton Fire Fighters' Union shall apply,

16.01 Operations
16.01.01 Platoon Chief
The Platoon Chief is established with one Platoon Chief per platoon.

HOURS OF WORK

Employees of the Platoon Chief class shall work in accordance with the Shift Schedule
(Appendix Il of the Collective Agreement), ten (10) and fourteen (14) hour shifts to average
forty-two (42) hours per week,

OVERTIME

When Fire Rescue Services requires a Platoon Chief to work outside their normal
scheduled shift such time worked shall be paid at the time and a half (x 1.5) rate, excapt
when Fire Rescue Services requires this position to respond to an emergency scene the
Plateon Chief shall be paid at the double time (x 2) rate,

An employee shall have the option to receive credit for the total dollar amount of the
overtime to their banked time. An employee may bank up to the time equivalent of 48
hours, The time equivalent of dellar amounts in an employee's overtime bank shall be
scheduled as time off, as mutually agreed to by the employee and the City. However, no
employee shall be permitted to use banked time credits as time off if such employee has
unused vacation credits in excess of the maximum permitted by City policy.

POSTING AMD FILLING VACAMCIES
When Fire Rescue Services proceeds to fill a vacant Platoon Chief position, on a permanent
basis or on a temporary basis for longer than 90 calendar days, promotion to the rank of
Platoon Chief shall be made in accordance with the following provisions;
a. The 24 senior members at the rank of District Chief in addition to the 8 senior
members af-asdfres the Statlen Captain Qualified group, or Other “Chiefs of" at the
153% rate of pay, who have not farmally tendered their letter of retirement, are eligible
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to apply for the position of Platoon Chief,

b. The selection of a successful candidate to a Platoon Chief position will be based on the
qualifications, knowledge, skills, and abilities of that candidate being considered to be
the most suitable to the requirements of the position.

¢. The City and the Union agree that only one position shall be posted at a time and in the
event that fewer than six (6) qualified applications are received for a Platoon Chief
position, from those who have applied under paragraph a. above, the parties mutually
agree that further applications may be considered in order of seniority from within the
remainder of the Fire Captains Qualified group. The process would be to consider the
applications in cansecutive numerical order, starting with the most senior member in
the remaining Fire Captains Qualified group and continuing until & applications have
been received,

16.01.02 Special Operations Chief

HOURS OF WORK

This positicn shall participate in the compressed hours of work prograrm, working 80
hours bi-weekly, B.8% hours per day exclusive of an unpaid lunch break, 9 days per pay
period,

OVERTIME

When Fire Rescue Services requires the Special Operations Chief to work outside their
narmal scheduled shift such time worked shall be paid at the time and a half (x 1.5)
rate, except when Fire Rescue Services reguiras this position to respond to an
emergency scene the Special Operations Chief shall be paid at the double time (x 2)
rate.

An employee shall have the option to receive credit for the total dollar amount of the
overtime to thelr banked time, An employes may bank up to the time equivalent of 40
hours, The time equivalent of dollar amounts in an employee's overtime bank shall be
scheduled as time off, a5 mutually agreed to by the employee and the City. However, no
employee shall be permitted to use banked time credits as time off if such employee
has unused vacation credits in excess of the maximurm permitted by City policy.

POSTING AND FILLING VACANCIES

When Fire Rescue Services proceeds to fill a vacant Special Operations Chief position,
on a permanent basis, promotion to the rank of Special Operations Chief shall be made
In accordance with the following provisions:

a. The 24 senior members at the rank of District Chief in addition to the & senior
members of-arefrar the Station Captain Qualified group, or Other "Chiefs of” at the
153% rate of pay, who have not formally tendered their letter of retirement, are eligible
to apply for the position of Special Operations Chief,

b. The selection of a successful candidate to a Special Operations Chief position will be
based on the qualifications, knowledge, skills, and abilities of that candidate being
cansidered to be the most suitable to the requirements of the position,

c. The City and the Union agree that only one position shall be posted at a time and in the
event that fewer than six (6) qualified applications are received for the Special
Dperations Chief position, from those who have applied under paragraph a. above, the
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parties mutually agree that further applications may be considered in order of seniority
frorm within the remainder of the Fire Captains Qualified group. The process would be
to consider the applications in consecutive numerical order, starting with the maost
senior member in the remaining Fire Captains Qualified group and continuing until &
applications have been received,

16.02 Fire Prevention
16.02.01 Fire Marshal
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HOURS OF WORK

This position shall participate in the compressed hours of work program, working 80
hours bi-weekly, 8.89 hours per day exclusive of an unpaid lunch break, 9 days per pay
period.

OVERTIME

When Fire Rescue Services requires a Fire Marshal to work outside their normal scheduled
shift such time worked shall be paid at the time and a half (x 1.5) rate, except when Fire
Rescue Services requires this position to respond to an emergency scene the Fire Marshal
shall be paid at the double time (x 2) rate.

An employee shall have the option 1o receive credit for the total dollar amount of the
avertime to their banked time, An employee may bank up to the time equivalent of 40
hours. The time equivalent of dollar amounts in an employee's avertime bank shall ba
scheduled as time off, as mutually agreed to by the employvee and the City.

However, no employee shall be permitted to use banked time credits as time off if such
employee has unused vacation credits in excess of the maximum permitted by City

policy.

POSTING AND FILLING VACANCIES

When Fire Rescue Services proceeds to fill the vacant Fire Marshal position on a
permanent basis, promotion to the rank of Fire Marshal shall be made in accordance with
the following provisions:

a. The Assistant Fire Marshal, Captains in Public 5afety and Education and Captains of
Prevention, who have not formally tendered their letter of retirement, are eligible to
apply for the position of Fire Marshal; and

b. The selection of a successful candidate to a Fire Marshal position will be based on the
gualifications, knowledge, skills, and abilities of that candidate being considered 1o be
the most suitable to the requirements of the position.

€. Inthe event that fewer than six (B} qualified applications are received for the Fire
Marshal position, from those who have applied under paragraph a. above, the parties
mutually agree that further applications may be considered in order of seniority from
within the remainder of the Fire Captains Qualified group. The process would be to
consider the applications in consecutive numerical order, starting with the most senior
member in the remaining Fire Captains Qualified group and continuing untll &
applications have been received.

16.02.02 Assistant Fire Marshal, Captain Fire Prevention, Fire Prevention Officer and Public Education
Officer

HOURS OF WORK - FIRE PREVENTION
The shift schedule for members in these positions shall consist of an "A" and "B" platesr-shift

schedule. "A" Platess shift will be Fuesday-through-Friday- Monday through Thursday and
"B" Plateen shift will be Merdey-thresgh-Fhursday Tuesday through Friday, The hours of

work shall be 80 hours bi-weekly inclusive of a paid 20 minute lunch. The increase in bi-weekly
hours would not result in a corresponding adjustment to the annual salary. A work day shall
consist of 10 continuows hours between 0800 and 1800,

HOURS OF WORK - FIRE EDUCATION
Public Education Officers shall work flexible hours based on operational requirements,
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Hours of work shall total 80 hours bi-weekly on either the "A" or "B" Plateon shift schedule,
The work day shall consist of any 10 continuous hours between 0600 and 2200.

ACTING PROTOCOL

Acting assignments on each "A" and "B" Platass shift shall be determined by selecting the
senior available qualified Patees member on duty. The Senior Captain Qualified on each

of the "A" and "B" Plateer shift will act for the Assistant Fire Marshal on that Platess shift.
The senior available qualified Fire Prevention or Public Education Officer on each "A" and "B"
shift will act for the Captain Fire Prevention Officers on their Plataes shift. In the event there
are an Insufficient number of qualified members available, the senior available member on
the affected Plateen shift shall act (in accordance with Article 11.02). Members who choose
not to participate In, or fall a gualifying process, will not be eligible to act.,

SHIFT SCHEDULE CHAINGES
Assistant Fire Marshal and Captain Fire Prevention Officers will select their position based
on seniority.

The City reserves its management right to transfer members between Plateon shifts as
required by the aperation,

All members in Fire Prevention may be scheduled for up to 3 shift changes per calendar
year to perform Fire Prevention duties at straight time,

WAGE RATE

The maost senior Captain Fire Prevention Officer Qualified on each "A" and "B" Platsen shift
will be paid at the 128% rate of pay. The most senior Fire Prevention Officer Qualified on each
“A" and "B" Pateen shift will be paid at the 115% rate of pay. This increased rate of pay will
reguire additional duties as assigned by the City of Edmonton.

16.02.03 Public Safety Training Captain

HOURS OF WORK

The Public Safety Training Captain will work schedules consisting of four (4), 10 hour
days, calculated as eighty (80) hours bi-weekly*. The shifts will be between 0800 and
1800 hours. Employees will wark either Monday to Thursday or Tuesday to Friday.
Hours and days to be arranged to meet operational reguirements within the
parameters herein.

POSTING AND FILLING VACANCIES
Rotational assignment opportunities shall be posted.

A minimum of four (4) years of experience within EFRS Public Safety is required for
eligibility for application to these rotational assignment opportunities.

Captains, Senior Captain Fire Prevention Qualified, Shift Captain Investigators and
Captain Fire Investigators, Chief Fire Investigator, Assistant Fire Marshal and Fire
Marshal incumbents shall not be eligible to apply for the Public Safety Training Captain
rotational assignment opportunities.

Selections to these rotational assignments shall be made in consideration of the
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particular programs being delivered during that term, candidate suitability for the role,
qualifications, demonstrated skills and abilities, and experience. Selected candidates
will be given an overview to the position prior to their acceptance.

Where two or more applicants are deemed to be equally qualified for the opportunity,
seniority will be the determining factor.

Current Public Safety Training Captains are not eligible to reapply for the position,
unless there are no gualified applicants.

Current Public Safety Training Captains are not eligible to act for the duration of the
assignment.

WAGE RATE
Employees placed into these roles will be paid at the 125% of the 5th year firefighter
annual rate.

STATUTORY HOLIDAYS

Incumbents are not eligible for statutory holiday pay, as per 8.01.04. Members in one of
these rotational assignments shall receive the statutory holiday day off with pay at the
125% rate,

ASSIGNMENT LENGTH

The maximum term of any ene rotational assignment will be ap-to-twe-f2}years two
ene (2 1) years less a day. Two weeks written notice will be provided to the affected
employee if the assignment will be terminated prior to the normal two year term.
These rotational assignments are not considered promoted positions; however
reversion rights will be in effect for the first six (6) months of the assignment.

SHORT / LONG TERM DISABILITY

Employees who are selected for this role and who are absent from work due to a
disability shall receive Short Term Disability benefits up to the date the assignment
term ends. If the disability continues after this date, the employee will be compensated
at the appropriate Fire Prevention Officer rate as per Appendix I.

Should the employee be moved onto Long Term Disability during the term of the
rotational assignment, the employee will receive LTD benefits based on the appropriate
Fire Prevention Officer rate.

*Hours of work are 80 hours effective April 14, 2022,

16.03 Fire Investigation
16.03.01 Chief of Investigations

HOURS OF WORK

This position shall participate in the compressed hours of work program, working 80
hours bi-weekly, 8.89 hours per day exclusive of an unpaid lunch break, 9 days per pay
period.

OVERTIME
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When Fire Rescue Services requires the Chief of Investigations to work outside the normal
scheduled shift, such time worked shall be paid at the time and a half (x 1.5) rate, except
when Fire Rescue Services raquires this position to respond to an emergency scene the
Chief of Investigations shall be paid at the double time (x 2) rate.

An employee shall have the option to receive credit for the total dollar amount of the
overtime to their banked time, An employes may bank up to the time eguivalent of 40 hours.
The time equivalent of dollar amounts in an employee's overtime bank shall

be scheduled as time off, as mutually agreed to by the employee and the City. However,

no employee shall be permitted to use banked time credits as time off If such employee

has unused vacation credits in excess of the maximum permitted by City policy.

POSTING AND FILLING VACANCIES
When Fire Rescue Services proceeds to fill 2 vacant Chief of Investigations pesition on a
permanent basis, it shall be made in accordance with the following provisions:

a, The four (4) senior members at the rank of Shift Captain and from the Captain
Qualified group, who have nat formally tendered their letter of retirement, are eligible
to apply for the position of Chief of Investigations; and

b. The selection of a successful candidate to the Chief of Investigations position will be
based on the qualifications, knowledge, skills, and abilities of that candidate being
considered to be the most suitable to the requirements of the position,

. Inthe event that fewer than four (4) qualified applications are received for the Chief of
Investigations position, from those who have applied under paragraph a. above, the
parties mutually agree that further applications may be considered in order of seniority
frarm within the remainder of the gualified members within that grouping. The process
would be to consider the applications in consecutive numerical order, starting with the
maost senior member in the remaining gualified member and continuing until four (4)
applications have been received.

16.03.02 Investigators

HOURS OF WORK
As outlined in Part | Article 6.01.01, Fire Investigators shall work a shift schedule: 10,

and 14 hour shifts to average 42 hours per week,

POSTING AND FILLING VACANCIES

The Investigator position shall be filled in consideration of gqualifications, knowledge, and
skills required for the position. When more than one applicant is qualified seniority shall
be the determining factor. The parties agree to further review and define the
gualifications, knowledge, and skills required and create a program of qualification
including training and learning opportunities,

WAGE PROGRESSION

The Fire Investigator employees will progress through an incremental system based on
experience and training. The City will make every reasonable effort to ensure the training
is available for the Investigators. Movement through the increments will not be delayed
due to not attaining the required training as long as the Investigators make every
reasonable effort to participate in the available training. If an employee is unable to
complete the timelines for any of the below, due to lack of course availability, they shall
still progress regardless of completion of the necessary training. Training shall be done
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on work time.,

a. Upon selection into the Investigator | position, an employee will receive 108% of the
Sth year fire fighter annual rate.

b. Investigator |l - Having served at least two years as Investigator | and attaining the
Fire Safety Codes Officer Investigator Level |, the employee will receive 115% of the
Sth year fire fighter annual rate.

€. Investigator ||l - Having served at least one year as Investigator |l and attaining the
Fire Safety Codes Officer Investigator Level 2, the employee will receive 120% of the
Sth year fire fighter annual rate,

d. Captain of Investigations - Having served at least one year as Investigator |1l and
successfully attaining their International Association of Arson Investigators Fire
Investigation Technician (FIT) designation or equivalent, the employee will receive
126% of the Sth year fire fighter annual rate.

16.04 Emergency Communication Centre
For the purpose of acting, there is no differentiation between Senior Captains and Captains;
that is, incumbents will act in temporary Senior Captain Emergency Communication
Specialist vacancies at the rate of pay of the Captain Emergency Communication Specialist -
126% of the 5th year fire fighter rate.

16.04.01 Chief of Emergency Communications

HOURS OF WORK

This position shall participate in the compressed hours of work program, warking 80
haours bi-weekly, B.89 hours per day exclusive of an unpaid lunch break, 9 days per pay
period,

OVERTIME

When Fire Rescue Services requires the Chief of Emergency Communications to work
cutside the normal scheduled shift, such time worked shall be paid at the time and a half
{x 1.5) rate, except when Fire Rescue Services requires this position to respond to an
emergancy scene the Chief of Emergency Communications shall be paid at the double
time (x 2) rate.

An employee shall have the option to receive credit for the total dollar amount of the
overtime to their banked time. An employee may bank up to the time equivalent of 40
hours, The time equivalent of dollar amounts in an empleyee's overtime bank shall be
scheduled as time off, as mutually agreed to by the employee and the City.

However, no employee shall be permitted to use banked time credits as time off if such
employee has unused vacation credits in excess of the maximum permitted by City
policy.

POSTING AMD FILLING VACANCIES
When it is necessary to fill the position of Chief of Emergency Communications, on a
permanent basis or on a temporary basis, promotion te the rank of Chief of Emergency
Communications shall be made through a competition in accordance with the following
provisions:
a. The six (&) senior members at the rank of Senlor Captain and Captain Emergency
Communication Specialist who have not formally tendered their letter of
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retirernent, are eligible to apply for the position of Chief of Emergency
Communications; and

b. The selection of a successful candidate to the Chief of Emergency Communications
position will be based on the qualifications, knowledge, skills, and abilities of that
candidate being considered to be the most suitable to the requirements of the
position,

€. The City and the Union agree in order to receive a minimum of & gualified
applications, that further applications frormn Senior Captain and Captain Emergency
Communication Specialist members below the rank of Captain in order of seniority
may be considered. The process wollld be to consider the applications in
consecutive numerical order, starting with the most senior qualified member until
six (6) applications have been recebved,

16.04.02 Day Shift Emergency Communication Specialist

HOURS OF WORK

A work day shall consist of 10,5 continuous hours between 0730 and 1830, on a shift
cycle of Monday to Thursday on week 1 and Tuesday to Friday on week 2, working B84
hours bi-weekly, Hours to be arranged within these parameters as mutually agreed and
meeting the needs of the City, The incumbent will be eligible for statutory haliday pay,
as per 8.01.04,

POSTING AND FILLING VACAMCIES

It is agreed that only members who have not held the position previously shall be eligible
to apply should the position become vacant. In the event there are no applications,
members who have previously held the position would become eligible to apply.

ACTING PROTOCOL
The incumbent will forego all acting rights for the term of this assignment.

ASSIGNMENT LENGTH

The maximum term of any one rotational assignment will be one (1) year. Two weeks
written notice will be previded to the affected employee If the assignment will be
terminated prior to the normal one year term.

WAGE RATE
The wage rate shall be in accordance with the Emergency Communication Specialist listed
in Appendix | in the current collective agreement,

16.04.03 Dispatch Training Captain and Technical Support Captain

HOURS OF WORK

The Dispatch Training Captain and Technical Training Captain will work a schedule
consisting of four {4), 10.5 hour days, calculated as forty-two (42) hours weekly, 84 hours
bi-weekly. The shifts will be between 0600 and 2000 hours, Employees will work either
Monday to Thursday or Tuesday to Friday. Hours and days to be arranged to meet operational
requirements within the parameters herein, taking into consideration employee preference,
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POSTING AND FILLING YACANCIES
Rotational assignment opportunities shall be posted,

Senior Captains, Captains Emergency Communication Specialists, Senior Emergency
Communicaticn Specialist Qualified and Day Shift Emergency Communication Specialist
incumbents shall not be eligible to apply for the Dispatch Training Captain or Technical
Support Captain rotational assignment opportunities.

Selections to these rotational assignments shall be made in consideration of the
particular programs being delivered during that term, candidate suitability for the role,
qualifications, demonstrated skills and abilities, and experience. Selected candidates will
be given an orientation to the position prior to their acceptance,

Where two or more applicants are deemed to be equally qualified for the opportunity,
seniority will be the determining factor,

Regarding the Dispatch Training Captain and Technical Support Captain, it is agreed that
only members who have not held the position previously shall be eligible to apply should
the position become vacant. In the event there are no applications, members who have
previousty held the position would become eligible to apply.

Regarding the Dispatch Training Captain and Technical Support Captain, it is agreed
that members must return to an Emergency Communication Specialist position for a
minimum of one (1) year before applying for the other Dispatch Training Captain or
Technical Support Captain position,

STATUTORY HOLIDAYS

Incumbents are not eligible for statutory holiday pay, as per 8.01.04, Members in one of
these rotational assignments shall recelve the statutory holidays off with pay at the 125%
rate.

ASSIGNMENT LEMGTH

The maximum term of any one rotational assignment will be two ese (2 4) years less a day.
Two weeks written notice will be provided to the affected employee if the assignment will be
terminated prior 1o the Aerraeseyear two (2) years less a day term.

These rotational assignments are not considered promoted positions; however reversion
rights will be in effect for the first six (6) months of the assignment,

SHORT TERM DISABILITY

Emergency Communication Specialists who are selected for either staff development
apportunity and who are absent from work due to disability shall receive Short Term
Disability benefits up to the date the assignment term ends. If the disability continues
after this date, the Emergency Communication Specialist will be compensated at the
current Emergency Communication Specialist rate as per Appendix |,

If the disability extends past the Long Term Disability waiting period {85 days) during the
term of the rotational assignment, the disabled employee will receive LTD benefits based
an the current Emergency Communication Specialist rate.
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WAGE RATE

Ernergency Communication Specialists who are selected for either staff development
opportunity shall be temporarily transferred to a Training Captain or Technical Support
Captain position and paid at 125% of the 5th year firefighter rate for the duration of the
assignment.

16.05 Training
16.05.01 Chief Training Officer

HOURS OF WORK

This position shall participate in the compressed hours of work program, working 80
hours bi-weekly, 8.89 hours per day exclusive of an unpaid lunch break, 9 days per pay
pariod,

OVERTIME

When Fire Rescue Services requires the Chief Training Officer to work outside the normal
scheduled shift, such time worked shall be paid at the time and a half {x 1.5) rate, except
when Fire Rescue Services requires this position to respond to an emergency scene, the
Chief Training Officer shall be paid at the double time {x 2) rate,

An employee shall have the option to receive credit for the total dollar amount of the
overtime to their banked time. An employee may bank up to the time equivalent of 40
hours, The time equivalent of dollar amounts in an employea’s overtime bank shall be
scheduled as time off, as mutually agreed to by the employee and the City.

However, no employes shall be permitted to use banked time credits as time off if such
employee has unused vacation credits in excess of the maximum permitted by City policy.

POSTING AND FILLING VACANCIES

When it is necessary to fill the position of Chief Training Officer, on a permanent basis,
promaotion to the rank of Chief Training Officer shall be made through a competition in
accordance with the following provisions:

a. The four (4) gualified senicr members at the rank of Lead Training Officer who have
not tendered their letter of resignation are eligible to apply for the position of Chief
Training Officer,

b. The City and the Union agree in order 1o receive a minimum of 4 applications that
further applications below the rank of Lead Training Officer may be considerad, The
process would be to consider the applications of members permanently assigned to
the Training School until 4 applications have been received. Subject to Article 11.02,
Interim Provisions.

€. The selection of the successful candidate to the Chief Training Officer position will be
based on the gualifications, knowledge, skills, and abilities of that candidate being
considerad to be the most suitable to the requirements of the position,

16.06 Logistics
16.06.01 Chief of Logistics and Services
HOURS OF WORK

This position shall participate in the compressed hours of work program, warking 80
hours bi-weekly, 8.89 hours per day exclusive of an unpaid lunch break, 2 days per pay
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period,

CVERTIME

When Fire Rescue Services requires the Chief of Logistics and Services to work outside
their normal scheduled shift such time worked shall be paid at the time and a half (x
1.5) rate, except when Fire Rescue Services requires this position to respond to an
emergency scene the Chief of Logistics and Services shall be paid at the double time (x
2] rate,

An employee shall have the option to receive credit for the total dollar amount of the
overtime to their banked time, An employee may bank up to the time equivalent of 40
heurs, The time equivalent of dollar amounts in an employee's avertime bank shall ba
scheduled as time off, as mutually agreed to by the employee and the City. However, no
employee shall be permitted to use banked time credits as time off if such employee has
unused vacation credits in excess of the maximum permitted by City palicy.

POSTING AMD FILLING VACANCIES

When Fire Rescue Services proceeds to fill the vacant Chief of Logistics and Services

position on a permanent basis, selection to the rank of Chief of Logistics and Services shall be
made in accordance with the following provisions:

a. The 24 senior members at the rank of District Chief in addition to the 8 senior
members ofsRd-fram the Captain Qualified group, or Other “Chiefs of” at the 153%
rate of pay, who have not formally tendered their letter of retirement, are eligible to
apply for the position of Chief of Logistics and Services,

b, The selection of a successful candidate to the Chief of Logistics and Services position
will be based on the qualifications, knowledge, skills, and abllities of that candidate
being considerad to be the most suitable to the requirements of the position.

c. The City and the Union agree that only one position shall be posted at a time and in the
event that fewer than six (6) qualified applications are received for a Chief of Logistics
and Services position, from those who have applied under paragraph a. above, the
parties mutually agree that further applications may be cansidered in order of seniority
from within the remainder of the Fire Captains Qualified group. The process would be
to consider the applications in consecutive numerical order, starting with the most
senior member in the remaining Fire Captains Qualified group and continuing until &
applications have been received,

16.07 Chief of Workforce Support

HOURS OF WORK

This position shall participate in the compressed hours of work program, working 80
hours bi-weekly, 8.89 hours per day exclusive of an unpaid lunch break, 9 days per pay
period.

OVERTIME

When Fire Rescue Services requires the Chief of Workforce Support to work outside
their normal scheduled shift such time worked shall be paid at the time and a half (x
1.5) rate, except when Fire Rescue Services requires this position to respond to an
emergency scene the Chief of Workfarce Support shall be paid at the double time (x
2) rate,
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An employee shall have the option to receive credit for the total dollar amount of the
overtime to their banked time. An employee may bank up to the time equivalent of 40
hours. The time equivalent of dollar amounts in an employee's overtime bank shall be
scheduled as time off, as mutually agreed to by the employee and the City. However, no
employee shall be permitted to use banked time credits as time off if such employee
has unused vacation credits in excess of the maximum permitted by City policy.

POSTING AND FILLING VACANCIES

When it is necessary to fill the position of Chief of Workforce Support, on a permanent
basls, promotion to the rank of Chief of Workforce Support shall be made through a
competition in accordance with the follewing provisions:

4. EFFU members with a minimum Captain Quailifed.

b. The selection of a successful candidate to the Chief of Workforce Support
position will be based on the gualifications, knowledge, skills, and abilities of
that candidate being considered to be the most suitable to the requirements of
the position,

WAGE RATE
Chief of Workforce Support will be paid at the 153% of the 5th year firefighter.

AGREED:

Date: _ﬁl\i-‘}':n.r‘_ Vil TOTF

3
I
EFIGHTERS Union Cirv gf EomonTon
| :f_F-"\_____ '
Kent Sorochuk

Enuuntﬁ(
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