


Employee Experience, Culture & Engagement
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Meaningful
Work

| feel connected to the

City's Vision through
purposeful work
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Growth
Opportunities

lam supported to
develop my skills
and accomplish my
career goals
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Supportive
Environment

| feel respected and
recognized for my
unigue contributions
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Wellness Trustin Empowered
| feel safe and secure Leadership Employees

and am supported ta
achieve wellness

| observe leaders
listening, communicating
transparently, and
inspiring

I share my thoughts on

how ta improve and
support improvement
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Employee Lifecycle: Serving Employees
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- Employee Recognition

- Respect & Inclusion

- Duty to Accommodate

Offboarding Retirement
Planning




How we Measure: Employee Lifecycle Surveys

Exit Survey




